Other Labour Statistics

JOB VACANCIES

Introduction

In order to obtain information about job vacancies
the ABS conducted sample surveys of employers by
mail in March each year from 1974 to 1978. Quarterly
surveys were introduced in May 1977, and in order to
reduce delays in the collection and publication of the
results to a minimum, these surveys were designed for
the collection of a limited amount of data by telephone
from a relatively small sample of employers.

The annual and quarterly surveys were suspended in
March and May 1978, respectively, as part of the
measures necessary 1o bring the activities of the ABS
within the resources available to it at that time.

Quarterly surveys were reintroduced in May 1979,
but it is not proposed at present to reintroduce annual

surveys, The quarterly surveys are now conducted as
at the third Friday of the month.

Scope and coverage

The surveys cover vacancies in private employment
and in Australian, State and local government
employment. All vacancies (as defined in definitions)
for wage and salary eamers are included except those;

¢ in the defence forces

e in agriculture

® in private households employing staff

e for employees of private employers (other than
hospitals) not subject to payroll tax.

Because of limitations in scope and coverage, the
survey results do not give estimates of the total
number of job vacancies in Australia. The sample is
drawn from the same sources as are used in calculating
estimates of civilian employees (see page 66). If the
rates of vacancies to employees in the unrecorded sec-
tor is the same as that in the recorded sector it may be
assumed that some 15 per cent of vacancies are not
covered by the surveys.

Sample design

Respondents included in the survey are selected
from lists of private and government employers
stratified by State, industry and number of employees,
Employers with 1,200 or more employees are fuily

enumerated and a sample is selected from the remain-
der. The total number of employers in the survey is
about 3,100,

The small size of the sample imposes some restric-
tions on the amount of detail that can be published.
Estimates are provided, for each State and Territory,
of the numbers of vacancies for males, for females,
and for either males or females without preference,
and of vacancies in manufacturing and other indus-
tries, together with job vacancy rates. Estimates of the
number of job vacancies in selected industries are also
provided, for Australia only.

Definitions

A job vacancy is a job available for immediate fil-
ling on the survey date and for which recruitment ac-
tion had been taken by the employer. Recruitment ac-
tion includes efforts to fill vacancies by advertising, by
factory notices, by notifying government or private
employment agencies or trade unions and by contact-
ing, interviewing or selecting applicants already regis-
tered with the enterprise or organisation. Excluded are
jobs available only to existing employees of the or-
ganisation. In this context the Australian Public Ser-
vice and the Public Services of the States and the
Northern Territory are treated as ‘organisations’. Also
excluded are vacancies:

e of less than one day's duration

¢ to be filled by persons already hired or by promo-
tion or transfer of existing employees

e to be filled by employees retuming from paid or
unpaid feave or after industrial disputes

e not available for immediate filling on the survey
date

¢ net avaiiable within the particular State or Tern-
tory to which the retum relates

e for work carried out under contract

o for which no effort is being made to fill the posi-
tion.

Vucancies for males or females are those jobs open
to male or female applicants without preference.

The job vacancy rate is calculated by expressing the
number of job vacancies as a percentage of the number
of employees plus vacancies,
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Discontinuity of series

In the series up to May 1978, vacancies in the gov-
ernment sector referred to all those that were not re-
stricted to persons already employed within a particu-
lar depariment or authority. From May 1979 they
refer only to those vacancies which are not restricted
to persons already employed within a particular gov-
ermmment sector, e.g. a State Public Service or the Aus-
tralian Public Service. This change has had a signifi-
cant effect on the estimates for the Australian Capital
Territory.

Vacancies of less than one day’s duration have been
excluded. This may have had some slight effect on
comparability with the results of surveys in the period
to May 1978.

Reliability of the estimates

Since the estimates are based on information ob-
tained from a sample of employers, they may differ
from the figures that would have been produced if the
information had been obtained from all employers
within the scope of the survey. One measure of the
likely difference is given by the standard error, which
indicates the extent to which an estimate might have
varied by chance because only a sample of employers
was included in the survey. There are about two
chances in three that a sample estimate will differ by

JOB VACANCIES AND JOB VACANCY RATES (a)

less than one standard error from the figure that would
have been obtained if all employers had been included
and about nineteen chances in twenty that the differ-
ence will be less than two standard errors,

Relative standard errors of estimates shown in the
tables are less than 20 per cent except where indicated.
Estimates with relative standard errors of 30 per cent
and over are not shown. Approximate percentage stan-
dard errors of estimates of total vacancies in
November 1979 for each State and Tertitory and for
Australia are: New South Wales 9.2, Victoria 7.6,
Queensland 11.2, South Australia 12.9, Western Aus-
tralia 12.9, Tasmania 18.9, Northern Territory 14.7,
Australian Capital Territory 14.8, Australia 4.8. Thus,
there are, for example, about two chances in three that
the number of job vacancies for Australia in November
1979 which would have been produced if all
employers within the coverage of the survey had been
included will be within the range 32,700 to 35,900
(i.e. 34,300 * 4.8 per cent of 34,300) and about nine-
teen chances in twenty that the figure will be within
the range 31,100 to 37,500,

Seasonal factors

Comparison of job vacancy figures at different dates
may be affected by seasonal influences. Calculation of
seasonally adjusted figures is not yet possible.

Number of vacancies (*000) Job

vacancy

For For For males Meary- Other rate (o)

meles Sfemales or females facturing (b} industries (c) Total {per cent)

1974—Mar. Il06,4 392 19.7 67.8 97.4 165.2 36
1975=—Mar. 3.7 1.3 12.2 15.4 3038 55.2 1.3
1976-—Mar. 27.8 1.1 11.8 157 30.1 50.8 11
1977—Mar, 215 7.9 14,2 14.0 356 49.6 1.2
May 18.6 8.1 12,6 1.4 1.9 39.3 0.9

Aug. 197 16 13.8 12.0 29.0 4.0 0.9

Nov. 16.7 5.3 i4.4 9.3 27.1 36.4 0.9
1978—Feb. 13.6 6.8 15.6 9.4 26.6 6.0 0.8
Mar 17.9 4.9 13.5 10.8 258 36.3 0.8

May 13.2 58 13.2 9.3 23.0 322 0.8
1979—May (d) 14.8 6.2 13.3 9.8 245 343 0.8
Aug. (d) 13.7 5.8 13.4 10.1 229 33.0 0.8

Nov, (d) 13.0 5.0 16.3 8.5 259 M3 0.8

(3} For definitions see page 113. (b) ASIC Division C. (¢) ASIC Diwvisions A to L, excluding Division C (Manufacturing), Sub-divisions Ot, 02 (agriculture, etc )

and 94 (private households employing staff) and defence forces. (d) See **Discontinunty of semes’’, above
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JOB VACANCIES AND JOB VACANCY RATES, STATES AND TERRITORIES, 1979 (a)

Month NS W Vie. Qid S.A. WA Tas, NT. A4ACT, Ausiraha
JOB VACANCIES
—'000— per cent

For males—

May 6.1 4.2 1.8 (0.7 1.2 0.3 0.3 (b)0.1 14.8 431

August 6.3 33 18 * 0.8 0.2 (b)0.2 * 13.7 4135

November 6.9 2.4 1.8 0.5 (b)0.9 0.3 (b)0.2 + 13.0 379
For females—

May (b)3.2 {b)yt.7 0.4 * 0.2 * t t 6.2 187

August 3.1 (by1 4 {byD.4 * * * * t 58 I7.6

MNovember (h2.6 (b)L.0 {4 * * {1 * t 5.0 4.6
For either males or females—

May 48 4.7 1.3 0.9 0.7 * 0.2 0.6 13.3 38.8

August 4.5 4.8 1.5 0.9 0.6 0.2 0.2 0.7 13.4 40.6

November 54 5.4 2.1 1.0 0.9 {b)0.6 0.2 0.8 16.3 47 5
Total—

May 14.0 10.6 A5 2.2 2.1 (b7 0.5 0.7 3.3 1000

August 138 9.5 3.8 (b)2.2 1.9 (b}0.6 0.4 0.9 330 100.0

November 14.8 8.9 4.3 1.7 24 0.9 0.4 0.9 M) 100.0
Manufacturing (c)

May 19 4.1 (0)0.7 0.7 (b)0.4 0.1 1 ¥ 9.8 28.6

August 4.5 3.6 07 * (b)0.2 0. T t 10,1 30.6

November 4.1 27 0.5 0.5 (b5 0.1 t t 8.5 24.8
Non-manufacturing (d)

May 10.1 6.5 2.8 1.5 18 (b)0.7 05 0.7 24.5 714

August 93 59 3d {b)1.2 1.6 (0.5 04 0.8 229 69.4

November 10.7 6.2 18 1.1 1.9 {08 0.4 0.9 259 753
Private .

May 9.4 7.6 1.8 1.3 1.3 0.3 0.3 (5)0.1 220 64.1

August 10.0 7.2 1.9 (by1.3 1.6 0.2 0.3 (B)0. 1 22.0 66.7

November 9.4 4.8 1.8 09 1.5 {b)0.2 03 t 18.9 55.1
Govemment

May 4.7 29 1.7 09 0.9 * 0.2 0.6 12.3 359

Augnst 1.9 2.3 19 08 0.9 b 0.2 0.7 11.0 133

November 54 4.0 2.6 (007 0.9 * 0.2 0.3 15.4 44.9

JOB VACANCY RATES {per cent)

May 0.9 0.9 0.7 0.6 0.6 0.6 1.7 .0 0.8

August 0.9 0.8 0.7  (b)0.6 05  (b)0.5 1.5 1.1 0.8

November 1.0 0.8 08 0.4 0.7 08 1.5 2 0.8

(a) For defintions see page 113 A survey was not conducted in Febtuary 1979. (b) Standard emror greater than 20 per cent, but kess than 30 per cent See ' ‘Reliabil-
ity of the estimates'" on page 114, {¢) ASIC Division C. (d) ASIC Divisions A 10 L, excluding Division C (Mznufactunng), Subdimsions ¢1, 02 (agriculwre, eic.)
and 94 (prwvate households employing staffy and defence forces.

1 Less thap 50,

* Subject to sampling vanability 100 high for most pracucal purposes.
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INDUSTRIAL DISPUTES

Explanatory notes

This section contains statistics of industrial disputes
for 1979. Some figures for 1977 and 1978 have also
been included.

The statistics were compiled according to the Aus-
traltan Standard Industrial Classification (ASIC), de-
scribed in Australian Standard Industrial Classification
{Preliminary Edition), 1969, Vol. 1. They relate only
to disputes involving stoppages of work of ten man-
days or more at the establishments where the stop-
pages occurred.

The figures of working days and wages lost relate to
the losses due to industrial disputes as defined below.
They may not relate to the aggregate losses for the
economy as a whole. For example, effects on other es-
tablishments because of lack of materials, disruption of
transport services, power cuts, etc. are not measured
by these figures. Also, some workers involved in in-
dustrial disputes may obtain work at other establish-
ments while a dispute is in progress. It is also possible
that some or all of the total man-days and wages lost
in any particular dispute may be made up through
working longer hours or increasing the workforce at
other establishments, or at the establishments involved
in the dispute after work has resumed.

Reports of stoppages of work are obtained from (a)
employers and trade unions, (b) government depart-
ments and authorities, (¢) State and Federal industrial
arbitration authorities, and (d) trade joumnals, employer
and trade union publications, and newspapers. The
statistics of industrial disputes are compiled mainly
from data obtained from employers (both private and
government) and trade unions concerning individual
disputes and from reports of government authorities.
Particulars of some stoppages (for example, those in-
volving a large number of establishments) may have
been estimated and the statistics therefore should be
regarded as giving a broad measure of the extent of
industrial disputes (as defined).

Stoppages of work occurring at different times and
at different establishments, but due to the same cause,
may be regarded as one industrial dispute. However,
an industrial dispute occurring in more than one State
or Territory is counted as a separate dispute in each
State or Territory. A dispute involving workers in
more than one industry in a State or Territory is
counted only once in the number of disputes—in the
industry that has the largest number of workers in-
volved; but workers involved, working days lost and
estimated loss in wages are allocated to their respec-
tive industries.

For statistics of industrial disputes for earlier periods
see previous issues of Labour Stratistics (6101.0) and
the monthly and quarterly publications Industrial Dis-
putes (6321.0) and (6322.0) respectively,

In previous issues of this publication the figures in
the tables of cause, duration, method of settlement and
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analysis by number of workers involved and working
days lost referred to all disputes in progress during the
year, including both disputes not settled at the end of
the cument year and disputes not settled at the end of
the previous year. In this issue, these tables relate only
to disputes which ended in the reference period. Other
tables in this section refer to all disputes in progress
during the year.

Definitions

For these statistics an industrial dispute is defined as
a withdrawal from work by a group of employees or a
refusal by an employer or a number of employers to
permit some or all of their employees to work, each
withdrawal or refusal being made in order to enforce a
demand, to resist a demand, or to express a grievance.
Stoppages of work not directly connected with terms
and conditions of employment (e.g. political matters,
fining and gaoling of persons) are included in the
statistics.

Workers directly and indirectly inveolved refer to
wage and salary earners only. Excluded are persons
who are self-employed (e.g. building sub-contractors,
owner-drivers of trucks) and employers.

Workers direcily involved are those who actually
participated in the dispute in order to enforce or resist
a demand or to express a grievance.

Workers indirectly involved are those thrown out of
work at the establishments where the stoppages occur-
red, but who were not themselves parties to the dis-
pute. Workers thrown out of work at establishments
other than those where the stoppages occurred are
excluded.

Toral workers involved for any period of time are
obtained by adding together the number of workers in-
volved in each dispute in the period. For any period of
time the figures may include details of the same work-
ers involved in more than one dispute. The longer the
period of reference the more chance there is of some
double counting in the number of workers involved,
Where there are varying numbers of employees in-
volved during the progress of a dispute the figures of
workes involved included in the statistics relate to the
largest number of individual workers involved on any
one day.

Working days lost refer to man-days lost by wotkers
directly and indirectly involved in the dispute and fig-
ures are generally as reported by parties to the dispute.
For some disputes working days lost are estimated on
the basis of the number of workers involved and the
duration of the dispute.

Estimated loss in wages represents the amount of
wages and salaries lost by workers directly and indi-
rectly involved in the dispute and the amount is gener-
ally reported by parties to the dispute. In some cases
the loss in wages is estimated on the basis of working
days (or hours) lost and the estimated average daily (or
hourly) wage or salary of the employees involved. For
some disputes there is no loss in wages.



Causes

The statistics of causes of industrial disputes relate
to the direct causes of stoppages of work. The figures
therefore do not reflect the relative importance of -all
causes of dispute between employers and employees,
The classification of causes of industrial disputes is as
follows:

Wages. Claims involving general principles relating
to wages (e.g. increase (decrease) in wages; variation
in method of payment) or combined claims relating to
wages, hours or conditions of work (in which the
claim about wages is deemed to be the most impor-
tant).

Hours of work, Claims involving general principles
relating to hours of work (e.g. decrease (increase) in
hours; spread of hours).

Leave, pensions, compensation provisions, etc.
Claims involving general principles relating to holiday
and leave provisions; pension and retirement provi-
sions; workers’ compensation provisions; insertion of
penal clause provisions in awards; etc.

Manageriafl policy. Disputes conceming the manage-
rial policy of employers—computation of wages,
hours, leave, etc. in individual cases; docking pay,
docking leave credits, fines, etc.; disciplinary matters
including dismissals, suspension, victimisation; prin-
ciples of promotion and filling positions, tranfers, ros-
ter complaints, retrenchment policy; employment of
particular persons and personal disagreements; produc-
tion limitations or quotas; etc,

Physical working conditions. Disputes concerning
physical working conditions—safety issues; protective
clothing and equipment; first aid services; uncomfor-
table working conditions, etc.; lack of, or the condi-
tions of, amenities; claims for assistance; shortage or
poor distribution of equipment or material; condition
of equipment; new production methods and equipment;
arduous physical tasks; etc.

Trade unionism. Disputes concerning employment
of non-unionists; inter-union and intra-unjon disputes;
sympathy stoppages in support of employees in
another industry; recognitiont of union activities; etc.

Other. Disputes concerning—protests directed
against persons or situations other than those relating
to the employerfemployee relationship, i.e. political
matters, fining and gaoling of persons, protests against
lack of work, and lack of adequate transport; non-
award public holidays; accidents and funerals; no
reason given for stoppages; etc.

Methods of settlement

Statistics of the method of settlement of industrial
disputes relate to the method directly responsible for
ending the stoppuge of work and not necessarily to the
method (or methods) responsible f~- settling all mat-
ters in dispute. For these reasons they do not reflect
the relative importance of the work of authorities
operating under State and Federal legislation. The
classification of methods of settlement is as follows:

Negotiation. Private negotiation between the parties

involved, or their representatives, without the interven-
tion or assistance of authorities constituted under State
orf Federal industrial legislation.

Mediation. The arbitration or mediation of persons
whose intervention ot assistance is not based on State
or Federal industrial legislation,

State legislarion.

(a) Under State conciliation and arbitration or
wages board legislation. Intervention or assis-
tance of an industrial authority or authorities
created by or constituted under State concilia-
tion and arbitration or wages board legislation
or reference to such authorities or compulsory
or voluntary conference.

(b) Under other State legislation. Intervention, as-
sistance or advice of State govemment officials
or inspectors.

Federal and joint Federal-State legisiation

(a) Compulsory or voluntary conference or by in-
tervention or assistance of, or reference to, the
industrial tribunals created by or constituted
under the following Acts: (i) Conciliation and
Arbitration Act, (ii) Coal Industry Acts, (iii)
Stevedoring Industry Act, (iv) Other Acts
(Snowy Mountains Hydro-electric Power Act;
Navigation Act; and the Public Service Arbitra-
tion Act).

(b} Intervention, assistance or advice of Federal
government officials or inspectors.

Filling the place of workers on strike or locked out.

Closing down the establishment permanently.
Resumption without negotiation,

Other methods.
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INDUSTRIAL DISPUTES, 1977 TO 1979(a)

Period N.SW. Vic. old S.A. W.A. Tas. NT. ACT. Australia

NUMBER OF DISPUTES

1977 1,162 244 278 93 229 39 15 30 2,090

1978 1,240 303 231 19 306 46 19 13 2,277

1979 1,072 325 194 96 252 53 24 26 2,042

Quarter ended—

1978—September 1376 rhi2 76 rig 77 11 10 5 r705
December 310 89 rd6 4 99 rid 3 3 r598

1979—March 316 90 41 28 20 12 1 8 586
June 289 102 54 30 76 22 6 9 588
September 223 100 50 27 51 20 8 8 487
December 295 70 64 2] 47 9 12 6 524

WORKERS INVOLVED (DIRECTLY AND INDIRECTLY) {*000)

1977 258.3 120.7 118.0 264 54.9 7.9 14 6.5 596.2

1978 503.8 221.0 195.8 50.0 6.1 17.1 1.8 4.0 {,075.6

1979 640.4 661.5 255.3 92.5 169.5 21.1 10.9 11.6 1,862.9

Quarter ended—

1978—September - r163.3 r39.1 163.0 rl9.5 16.0 2.6 0.8 2.7 rigt.0
December r76.9 351 r58.4 .8 r26.0 4.1 0.4 12.9 f210.5

1979—March 105.6 36.1 13.7 10.5 13.0 2.6 —_ 13 184.7
June 392.7 538.4 173.1 53.5 138.2 13.9 9.7 7.3 1,326.8
September 160.9 145.1 72.9 293 .o 7.4 1.0 2.6 430.2
December 76.8 58.3 43.1 16.1 13.4 1.3 0.9 0.4 210.4

WORKING DAYS LOST ("000)

1977 538.2 586.1 2408 30.6 220.5 6.7 LR 8.0 1.654.8

1978 970.8 468.1 360.3 79.1 197.9 5.4 8.0 1.2 2,130.8

1979 1,369.9 1,486.1 467.9 186.5 3481 59.8 22.8 23.3 3,964.4

Quanter ended—

1978—September 351.4 137.8 92.2 229 45.6 5.9 31 4.0 662.9
December 184.4 §9.5 116.4 16.9 731 5.6 2.8 3.7 492.5

1979—March 284.1 134.0 217 13.7 4.6 9.8 — 13.0 506.9
June 586.6 807.5 208.4 90.2 229.6 229 14.1 8.0 1,967.6
September 354.0 383.6 159.2 63.7 77.2 2.7 34 2.0 1,064.8
December 145.1 161.0 2.5 18.8 16.7 5.4 5.3 0.4 425.2

ESTIMATED LOSS IN WAGES ($'000)

1977 19,162 20,752 8,870 940 8,582 928 140 K1)} 59,674

1978 35,162 16,200 14,601 2,639 7,736 1,356 296 414 78,404

1979 52,710 53,266 17,688 6,785 14,118 2,276 882 888 148,614

Quarter ended—

1978—September 12,60 4,811 4,063 696 1,889 234 123 141 24,647
December 6,966 3,197 4,182 597 2,708 207 101 149 18,108

1979—March 12,431 4,998 1,059 499 988 389 - 450 20,855
June 21,233 28,054 7.431 3,251 9,028 808 525 315 70,644
September 13,091 13,879 6,137 2,345 3,314 846 135 70 39.879
December 5,955 6,134 3,061 690 728 233 223 13 17,236

(a) Figures relate to all dispuces in progress during the period
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INDUSTRIAL DISPUTES: INDUSTRIES, 1979 (a)

Workers  Working days lost

nvolved
Number  (directly and Average days Estimated loss
ASIC of indirectlyy  Number per worker in wages
dvision ASIC industry disputes (" 000} (" 000) involved (3 000)
A Agriculture, forestry, fishing and hunting 4 48 54.5 11.5 3,052
B Mining 477 166.1 516.2 3 23,004
Coal 256 107.9 232.6 2.2 10,370
Iron ore (b) 172 288 167.9 58 7,522
Other 49 29.3 115.7 3.9 5,113
C Manufaciuring 864 6730 1,678.7 25 59,853
Food, beverages and tobacco 137 112.5 379.8 34 13,800
Meat products (b) 3! 307 1687 L3 6,384
Other food, beverages and tobacco 56 81.8 2111 2.6 7,425
Textiles; clothing and footwear 8 38.1 70.7 1.9 2416
Wood, weod products and furniture 6 23.7 45.7 L9 1,562
Paper and paper products, printing and publishing 39 38.1 90.7 2.4 3,383
Chemucal, petroleum and coal products + 26.7 85.6 32 3,141
Glass, clay and other non-metallic mineral products 18 15.8 336 2.1 1,199
Metal products, machinery and equipment 598 395.6 929.7 2.3 ’ 32.860
Basic metal products 289 103 4 208.2 20 7,498
Fabricated metal products 85 60.6 171.1 2.8 6,043
Motor vehicles and parts (d) 26 16.1 358 2.2 1,371
Other iranspart equipment 135 132.8 2372 1.8 8,339
Other machinery, equipment and appliances 63 82.8 277.6 34 9,609
Other (e) 14 1.4 42.8 2.0 1,483
D Electricity, gas and water 78 7.0 99.7 1.4 3.819
Electricity and gas 70 51.8 77.7 1.5 3,049
Water, sewerage and drainage B 9.2 219 1.1 790
E Construction 136 134.4 359.7 2.7 13,700
F Wholesale and retail trade a7 177.8 207.2 1.2 7,208
Wholesale trade 28 66.0 85.5 1.3 2,964
Retail trade 9 i11.8 121.7 1.1 4,244
G.H  Transport and storage; communication 270 250.1 550.1 2.2 20,057
Road transport 41 48.1 105.3 22 3,557
Railway wansport k]! 64.0 146.2 2.2 5,175
AIr transport 18 14.0 713 5.5 3,307
Water transpon 125 54.5 123.3 2.3 4,603
Stevedoting services 24 48.4 1143 2.4 4,266
Water transport {except stevedoring services) k]| 6.1 9.0 1.5 337
Other transport and storage; communication 55 69.5 98.0 1.4 3414
I Finance, insurance, real estate and business
services I8 46.7 70.6 1.5 2,642
LK Public admimstration and defence; community
services 126 267.6 328.7 1.2 11,620
Health 24 64 8 65.9 1.¢ 2,287
Educaunon, libraries, museums and
art galleries 32 97.1 154.7 1.6 5,431
Other 70 105.6 108.1 1.0 3,903
L Entertainment, recreation, restaurants, hotels
and personal setvices 32 72.4 99.1 1.4 3,640
Total 2,042 1,862.9 13,9644 2.1 148,614

(a) See note (a) to table on page 118, (b) ASIC class 1104. (¢} ASIC group 211. {d) ASIC group 321 {e) ASIC subdivision 34.
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INDUSTRIAL DISPUTES: WORKING DAYS LOST, BY INDUSTRY (a)

('000)
Transport and storage;
Manufacturing communication
Mewal
products
Mintng machinery Steve-
and Construc- doring Other Al
Period Coal Other  equipment Other ion services Cther  industries  industries
1997 102.8 170.9 204.4 455.7 215.2 399 172.6 293.2 1,654.8
1978 142.3 125.1 7121 490.2 134.1 122.9 166 9 217.2 2,130.8
1979 2326 283.6 929.7 749.0 359.7 114.3 4358 859.7 3,964.4
Quartet ended—
1978—September 47.6 41.6 200.0 141.5 52.4 46.5 50.4 82.9 662.9
December 21.3 4.6 122.3 171.6 25.1 12.8 41.1 738 492.5
1979—March 4.9 278 107.6 56.5 51.2 5.5 115.0 108.5 506.9
June 46.2 121.6 447.0 355.4 207.0 31.2 2139 545.3 1,967.6
September 102.2 94.1 320.4 195.7 7319 70.0 87.3 121.2 1,064.8
December 49.4 40.0 54.8 141.5 27.6 7.6 19.6 84.7 425.2
(2) See note (a) 1o table on page 118 ’
INDUSTRIAL DISPUTES ENDING DURING 1979: INDUSTRIES AND CAUSE (a)
Transport and siorage;
Manufacturing communication
Metal
products,
machinery
Muining and Steve- Per cent
equip- Construc-  doring Other Al of
Cause of dispute Coal Other ment Other tion  services Other industries industries toral
DISPUTES
—number—
Wapes k]| 33 174 17 50 10 80 80 575 28.3
Hours of work 3 5 26 11 2 2 10 18 77 Ep.
Leave, pensions, compensation
provistons, etc. 2 3 9 3 2 2 3 3 27 1.3
Managenial policy 8O 108 202 84 42 33 54 132 735 36.2
Physical working conditions 99 3l 109 35 21 25 19 34 73 8.3
Trade unionism 28 26 60 12 14 12 8 14 174 8.6
Other 12 13 16 4 2 i0 I 14 72 35
Total 255 219 596 266 133 % 175 295 2,033 100.0
WORKERS INVOLVED (DIRECTLY AND INDIRECTLY)
—000—
Wages 2.0 13.4 130.3 76.6 45.2 6.4 96.3 77.3 516.7 27.9
Hours of work 5.8 1.7 34 34 ol 1.8 29 4.1 432 2.3
Leave, pensions, compensation
provisions, eic. 0.4 0.5 36 1.4 —_ 0.2 0.2 0.1 6.6 0.4
Managerial policy 162 12.7 47.2 18.9 13.2 16.1 12.7 89.2 226.1 12.2
Physical working conditions 20.8 3.2 19.9 7.8 3.7 25 8.0 7.8 733 4.0
Trade unionism 9.7 2.6 8.6 3.0 2.7 4.9 21 2.3 359 i@
Other 29.0 238 132.2 159.4 69.4 151 80.7 440.0 949.5 5t.3
Total 1029 58.0 395.2 270.6 1.3 47.0 203.0 640.9 1,851.7 100.0
WORKING DAYS LOST
—"000—
Wages 69.0 175.0 657.3 375.3 194.9 226 3098 2178 20418 52.5
Hours of work 15.0 i5.8 3.5 23.0 0.8 17 6.7 48.2 114.7 3.0
Leave, pensions, compensation
provisions, eic, 0.5 1.7 4.5 9.0 0.7 0.2 0.1 0.3 16.9 04
Managerizal policy 37.9 42.6 86.9 728 51.0 63.8 12.0 135.3 502.3 12.9
Physical working conditions 355 10.7 30.1 17.0 29.3 2.0 17.9 9.2 151.7 3.9
Trade unionism 247 3.9 19.1 6.6 1.5 11.0 10.0 11.2 98.0 25
Other 339 323 129.0 167.3 70.3 1.4 78.7 439.0 961.8 24.7
Total 216.3 181.9 930.4 671.2 358.6 1uxu? 435.1 880.9 1,887.1 100.0

(8) Certan ““log-of-claims™ disputes have been classified differently from previous years
NOTE: The figures 1 his wable relaie to disputes which ended dunng 1979, whereas those published for previous years related to all disputes w progress during the
year, See explanmory noiwes,
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INDUSTRIAL DISPUTES ENDING DURING 1979: INDUSTRIES AND DURATION (a)

Manufacruring Transport and storage;
communication
Metal -
products,
Mining machinery Steve- Per cent
and Construc-  doring Other Al of
Duration (working duys) Coal Other equipment Chther flon  services Other industries industries toral
DISPUTES
—number—
Up to 1 day 134 17 291 70 3 66 Ll 147 947 46 6
Over | to 2 days 63 36 15 38 22 16 29 51 370 18.2
Over 2 to 3 days 18 21 55 30 1 2 16 22 175 8.6
Over 3 10 less than 5 days 1t 13 47 36 14 5 1 28 165 &/
5 to less than L0 days 20 16 50 47 13 3 21 29 199 9.8
L0 to less than 20 days 9 11 26 37 32 2 6 17 140 6.9
20 to less than 40 days — 4 11 8 8 —_ 1 1 33 1.6
40 days and over [ — 1 1 — 2 — — — 4 0.2
Total 255 219 59 266 133 94 175 295 2,033 100.0
WORKERS INVOLVED (DIRECTLY AND INDIRECTLY)
—"000—
Upto 1 day 47.0 229 201.9 172.6 ?:S.I 236 116.1 529.3 1,18%.6 64.2
Over | to 2 days 30.5 16.6 36.0 13.0 234 70 107 559 193.2 o4
Over 2 to 3 days 7.1 2.8 9.0 7.7 24 0.4 21.5 9 74.7 4.0
Over 3 to less than 5 days 7.0 5.3 111.1 40.0 5.0 8.6 31.7 30.8 259.6 14.0
5 to less than 10 days 2.4 1.9 7.8 26.8 1.6 6.0 18.0 12.1 81.8 4.5
10 to less than 20 days 1.8 39 7.6 0.5 4.5 1.4 4.9 8.7 423 2.3
20 10 less than 40 days —_ 4.3 1.6 1.0 ) —_ — 0.1 8.7 0.5
40 days and over —_ 0.2 0.1 — 0.6 —_ — — 0.9 .1
Total 102.9 58.0 395.2 270.6 134.3 47.0 2030 6409 1,851.7 100.0
WORKING DAYS LOST
— 00— .
Up to 1 day 45.0 5.9 161.9 167.0 70.3 159 96.3 497.6  1,069.8 27.5
Over 1 10 2 days 455 275 47.3 18.7 358 9.3 15.1 76.6 2757 7!
Over 2 to 3 days 177 72 737 20.8 5.6 L1 52.1 10.4 188.7 49
Over 3 10 less than 5 days 21.9 198 455.3 148.9 96.6 358 105.9 1122 10024 258
5 1o less than |0 days 54.2 13.0 51.7 159.7 12.6 5.8 97.7 70.7 495.6 27
1C to less than 20 days 259 54.5 95.4 132.3 55.4 14.3 67.6 105.0 554.9 143
20 to less than 40 days — 130.3 40.6 18 48.3 _ 0.4 4.4 247.8 64
40 days and over —_ 13.8 46 —_ 339 —_ — — 52.3 I3
Total 216.3 281.9 930.4 671.2 358.6 1127 435.1 8809 3,887.1 100.0
ESTIMATED LOSS IN WAGES
—3$"000— K
Up to | day 2,005 639 5.820 5,870 2,535 636 3,388 17,507 238,421 254
Over | to 2 days 2,096 1,232 1,689 724 1,424 59 573 2,868 10,966 7.5
Over 2 10 3 days 812 299 2,741 774 212 40 1,763 385 7,025 48
Over 3 to less than 5 days 1,065 760 15,637 5,149 3,350 1,293 3,668 4,118 35,079 24.1
5 to less than 10 days 2,452 545 1.909 5,745 502 1,330 3.352 2,652 18,488 2.7
10 to less than 20 days 1,175 2,328 3.417 4,877 2,254 550 2,970 5,048 22,619 156
20 to less than 40 days — 6,118 1,507 908 1,961 — 14 154 10,662 73
40 days and over —_ 621 162 _ 1,352 —_ —_ —_ 2,136 I5
Total 9,604 12,542 32,882 24048 13,651 4,208 15,728 32,732 145,395 1000

(a) See NOTE to table on page 120
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INDUSTRIAL DISPUTES ENDING DURING 1979: INDUSTRIES AND METHOD OF SETTLEMENT (2}

Transport and storage;

Muanufocturing communication
Metal
products,
Mining meachinery Steve- Per
-_— and Construc-  doring Other Al cent
Method of settlement Coal Other equipmenmt Other tion  services Other industries industries of totof
DISPUTES
—number— %
Negotiation 63 33 71 96 38 13 24 10 408  20.4
Mediation 2 — i 2 — 2 -— 9 04
State legislation—
() Under Siate conciliation, etc. legislation 1 1] 16 24 14 —_ 12 23 101 5.0
(b) Intervention, etc. of State govi. officials — —_ — — —-— —_ — 1 1 —_
Federal and joint Federal-State legislanon—
{a) Industrial Tribunals under—
(i) Concilation and Arbitration Act —_ 4 36 3 10 2 9 7 99 4.9
(i} Coal industry Acts 15 — - - — — — — 15 0.7
(iit) Stevedoring Industry Act —- - - - —_ — — — — -_—
(1v) Other Acts - _ — — — — — 1 1 —
(b} Intervention, etc of Federal govt. officials _— = - - — - - — — —
Filling places of workers on strike
or locked out — — - —_ —_ — — — — —
Closing down the establishment permanently — — — 1 —_ 1 —_ — 2 af
Resumption without negotiation 174 17 471 13 68 78 128 193 1,396  68.7
Other methods (R — —_ - [ — 1 —
Total 258 219 59¢ 266 13 94 175 5 2,033 1000
WORKERS INVOLVED (DIRECTLY AND INDIRECTLY)
—000— %
Negotiation 01 9.6 0.0 229 0.8 . 20 43 22.1 101.8 535
Mediation 0.2 — 1.3 03 0.3 — 01 — 2.3 0!
State legislation—
(a) Under State conciliation, etc legislation 0.9 2.3 19.5 4.7 2.1 — 0.7 55 36.1 {9
{b) Intervention, etc. of State gowvi. officials —_ — — — — — — 0.1 0.1 —
Federal and joint Federal-State tegislation
{a) Industrial Tribunals under—
(i} Conciliation and Arbitration Act — 05 42 6.8 1.8 23 49 0.5 21.0 I
(i} Coal Industry Acts 15.3 — — — —_ —_ — — 15.3 0.8
(i} Stevedoring Industry Act - - - - — — — — — —
(iv) Other Acts — — — — —_ —_ —_— — — —
(b} Intervention, etc. of Federal govt. officials —_ —_ —_ —_ —_ — — — _— —
Filling places of workers on strike
or locked out — — — _ —_ —_ —_ _ — —_
Closing down the establishment permanently - - — 0.3 — - - — 0.3 —
Resumption without negotiation 76.2  45.2 350.3 2356 119.2 42.7 192.9 6128 167148 %04
Other methods — — - —_ - —_ — —
Total 1029 58.0 395.2 270.6 134.3 47.0 2030 640.9 1,851.7 1000

{a) See NOTE w0 1able on page 12¢.
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INDUSTRIAL DISPUTES ENDING DURING 1979: INDUSTRIES AND METHOD OF SETTLEMENT (a) — continued

Transporr and storage;

Manufacturing communication
Metal
products, Per
Mining machinery Sreve- cent
and Construc-  doring Other All of
Method af serttemens Coal Other equipment Other tion services Other industries industries foral
WORKING DAYS LOST
—" (00— %
Negouation 36.8 167.7 105.8 129.0 731 36 109 116.9 643.8 16 6
Mediation 2.5 —_ 18,1 24 42 — 04 — 28.0 0.7
State legislation—
{a) Under State conciliation, etc. legislation 1.2 27.7 63.0 28.0 42.0 — 22 15.0 179.2 4.6
(b) Intervention, ete. of State gowt. officials —_ — — — — — — 0.6 0.6 —
Federal and joint Federal-State legistation—
{a} Industnal Tabunals wnder—
() Congciliation and Arbitration Act — 4% 26.8 70.7 41.3 9.7 66.6 8.0 227.8 59
() Coal Industry Acts 49.2 — —_ ——— —_ —_ —_ —_ 492 f.3
{(ili) Stevedoring Industry Act — — — — — — — - —_ —
(i) Other Acis _- = — — — — — 02 0.2 —
(b} Intervention, etc of Federal govt. officials —_— —_ —_ _ —_ —_ — — — —
Filling ptaces of workers on strike
of locked out — — —_ — — — — — — —
Closing down the establishment permanently - - — 03 — 0l — — 05 —
Resumption without negoliation 126.6 81.7 716.7 440 7 197.6 99.3 354.6 7402 2,757 4 70.9
Other methods — —_ — — 0.5 — — — 0.5 —
Total 216.3 2819 930.4 671.2 358.6 112.7 435.1 8809 3,887.1 J00.0

{2) S¢e NOTE (o table on page 120

INDUSTRIAL DISPUTES ENDING DURING 1979: ANALYSIS BY NUMBER OF WORKERS INVOLYED AND WORKING

DAYS LOST, (a)

Workers involved

{directly and indirectly) Working days losr Estimared
Number R — foss th
of Number Per cent Nunher Per cent Wiges
disputes (" 000) of totaf ' 000} of total (5000
Number of workers mnvolved
{directly und mdirectiy)
Under 50 616 15.4 08 48.4 1.2 1,861
50 and under 100 390 28.0 i.5 76.3 2.0 2.979
100 and under 200 EYs) 53.8 2.9 203.1 52 8,128
200 and under 400 208 8.1 4.4 258.6 6.7 10,533
400 and under 1,000 200 126.6 6.8 407 0 10.5 15,675
1,000 and under 1,000 73 91.3 5.3 294.5 7.6 11.318
2,000 and under 3,000 27 65.0 35 144.7 37 5,826
3,000 and over 55 1,384 .4 748 2,454 5 63.1 89,074
Working days lost
10 and under 100 843 68.4 A7 339 09 1,321
100 and under 500 664 125.0 6.8 158.0 4.1 6,191
500 and under 1,000 194 15.5 4.1 1318 34 5,163
1,000 and under 2,000 13 843 4.6 180.2 4.6 6,996
2,000 and under 5,000 99 101.3 5.5 320.3 8.2 12,803
5,000 and under 10,000 45 86.4 4.7 315.1 8.t 12,180
10,000 and over 57 13108 70.8 2,747.9 70.7 100,741
Total 2,033 1,851.7 100.0 3,887.1 100.0 145,398

See NOTE to table on page 120,
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Working days lost per thousand employees

The figures of working days lost used in these com-
pilations relate to those lost by workers directly and
indirectly involved in disputes involving stoppages of
work of ten man-days or more in the establishments
where the stoppages occurred. They refer to days lost
in all industries except agriculture (ASIC subdivisions
01 and 02) and private households employing staff
{ASIC subdivision 94).

The employment figures are averages of monthly es-
timates of civilian employees (excluding those in ag-
riculture and in private households employing staff}, as
published in Civilian Employees, Austrafia, June 1966
to June 1979 (6214.0) and, for subsequent months, in
Civilian Employees, Australia (6213.0). As explained
on page 66, the figures for recent years are being re-
vised.

INDUSTRIAL DISPUTES: WORKING DAYS LOST PER THOUSAND EMPLOYEES

NSW. Vie old. SA. WA Tas. Aust. (a)
1977 07 432 357 65 529 195 335
1978 554 M5 533 171 471 259 432
1979 743 1,088 677 3% B27 435 785
(@) Includes the Northern Territory and 1he Ausiralian Capital Temtory.
INDUSTRIAL DISPUTES: WORKING DAYS LOST PER THOUSAND EMPLOYEES: INDUSTRIES, 1979
Industry Industry
Coal mining 8,744 Construction 1,044
Othes mining 5,412 Stevedoring services 8,106
Metal products, machinery Other transport; communication 1,126
and equipment 1,818 Other industries () 269
Other manufacturing 1,147 Totat 785

(a} Excludes agriculture and private househelds employing staff.

TRADE UNIONS

Introduction

The figures contained in this section have been
compiled from data obtained from questionnaires sent
to individual trade unions in the annual collection as at
the end of December each year, More detailed statis-
tics appear in Trade Union Statistics, Australio

(6323.0).

Current lists of reporting trade unions are main-
tained by reference to lists used in previous years; by
reference to trade unions registered under the provi-
sions of the various Federal and State industrial arbit-
ration Acts, trade union Acts, etc.; from names of
unions reported to be engaged in conciliation and ar-
bitration proceedings, etc.; and from reports of trade
unions in trade journals, trade vnion and employer
petiodicals, newspapers, and other publications. It
should be noted that not all reporting unions are regis-
tered under the relevant Federal or State industrial ar-
bitration legislation or State trade union Acts.

Definitions

For the purpose of these statistics a trade union is
defined as an organisation, consisting predominantly of
employees, the principal activities of which include the
negotiation of rates of pay and conditions of employ-
ment for its members. Non-operating unions or
branches, i.e. those with no members at the date of
collection, are not included in the statistics.
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When obtaining statistics from trade unions operat-
ing wholly within one State or district, trade union
secretaries are asked to report whether or not the union
is a branch of an interstate, or a larger State or district
organisation. This reporting reduces the possibility of
duplication in the figures of the number of unions and
of membership. An interstate or federated trade union
(i.e. a union with members in more than one State) is
treated as a separate union in each State or Territory in
which it has members, but is counted only once in the
Australian total (see first table on page 126).

The rotal membership of the reporting trade unions
represents the aggregate of the membership of indi-
vidual unions; persons who are members of more than
one union are therefore counted more than once in the
totals. The extent of this duplication is not known.
Members of unions working overseas {(e.g. in Papua
New Guinea) are excluded from the reported member-
ship data. Membership figures may be affected by dif-
ferences in the concept of membership adopted by dif-
ferent unjons or by the same union at different times.

Revision of series

Many of the figures previously published for the
years 1968 to 1978 have been revised. The revised fi-
gures are shown in the tables in this issue. The pub-
lished number of reporting trade unions varies from
year to year as a result of amalgamations and mergers
of unions, unions ceasing to operate, new uniens being
formed, existing organisations changing their status
such that it brings them within the scope of the defini-



tion of a trade union (see below), and existing unions
reporting for the first time. In the past, when organisa-
tions were first identified as being, or having become,
trade unions (as defined), membership figures were not
always obtained for earlier periods, even for existing
unions. During a recent review of the trade union col-
lection, the missing information was obtained from the
organisations concerned, but only for the period from
1968, In addition, a number of organisations not pre-
viously identified as trade unions have been included
for the first time.

The treatment of a number of unions with interstate
associations, but which are not strictly branches of a
common organisation, has been changed; they are now
properly counted as separate unions in the totals for
Australia. Membership figures generally, and the State
and Territory figures for number of unions, are not af-
fected by this change.

Comparability of series

Comparability of figures for different years may be
affected by a number of factors. As stated above, there
may be duplication in the count of members. This dup-
lication may vary over time. Union rules on member-
ship may follow different concepts and practices and
this may be reflected in the level and fluctuations of
the figures reported. Some unions confine their re-
ported membership to ‘financial” members whilst
others may also include ‘unfinancial’ members, Indi-
vidual unions may or may not include in their reported
membership unemployed members, members who
have retired from the labour force, disabled members,
members with dues in arrears (who may be kept on
union books for varying lengths of time), etc.

Membership of trade unions is shown separately for
males and females for each State and Territory. The
subdivision of total membership into males and
females is not precise because some trade unions are
unable to state the exact number of males and females
among their members. The subdivision of total mem-
bership by States and Territories is also not precise be-
cause some unions in the Territories are affiliated with
State organisations and their membership is reported
under the heading of that State. More accurate report-
ing of membership by location over the vears is re-
flected in the annual figures for the Territories and this
affects their comparability over time,

Proportion of total employees

The third table on page 126 shows the approximate
percentages of wage and salary earners in employment
who were members of trade unions. The estimates of
total employees have been derived by adding figures
for employees in agriculture and in private households
employing staff to the estimates of employees in all
other industries as at the end of the year. The percen-
tages shown should be regarded as giving only a broad
indication of the extent of union membership because
they are based on estimates of employed wage and sal-
ary eamers that are subject to revision. The degree of
unemployment of reported union members would af-

fect the percentages for a particular year and compari-
sons over time, The employment estimates have re-
cently been revised to incorporate new benchmarks de-
rived from the 1976 population census and other
sources.

Organisations registered under the Federal
Conciliation and Arbitration Act

Details of employer and employee organisations re-
gistered under this Act as at end of 1979 (with com-
parable figures for 1978 shown in brackets) are as fol-
lows. There were 80 (80) employer organisations
registered at the end of 1979. The number of
employee unions registered was 148 (147) with mem-
bership of 2,331,100 (2,324,400) representing 82 (83)
per cent of total membership of all reporting trade un-
ions in Australia.

Organisations registered under State Industrial
Arbitration Legislation, etc,

New South Wales organisations registered under
provisions of the Trade Union Act and the Industrial
Arbitration Act are listed periodically in the New South
Wales Industrial Gazetre. The annual report of the
President of the Industrial Court in Queensland con-
tains a list of employer and employee unions registered
under provisions of the Industrial Conciliation and Ar-
birration Act. The Western Australian Industrial
Gazerte contains lists of unions and employers and
workers registered under the provisions of the Indust-
rial Arbitration Act.

Statistics of the numbers and characteristics of trade
union members can also be found in Trade Union
Members, November 1976 (6325.0). These statistics
were obtained from a sample survey of private dwel-
lings, carried out in conjunction with the labour force
survey conducted in that month. A summary of the re-
sults was published in Labour Statistics 1976.
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TRADE UNIONS: NUMBER OF SEPARATE UNIONS, DECEMBER 1968 TO DECEMBER 1979

End of

December- NSW. Vie, Qid 5.4 W.a. Tas. MT. ACT. Aust.
1968 212 164 139 135 159 115 40 k2| 361
1969 211 163 139 136 159 116 43 71 354
1970 211 167 143 142 161 119 45 82 347
1971 209 168 146 142 157 115 51 82 351
1972 202 164 141 136 154 112 35 84 341
1973 194 165 144 139 154 118 58 88 327
1974 193 168 142 142 153 123 66 89 326
1975 191 167 140 141 149 122 63 89 317
1976 188 168 138 142 148 120 67 S0 in
1977 188 167 137 142 153 122 66 89 315
1978 187 167 138 141 153 123 64 84 36
1979 189 166 139 141 154 120 70 82 315
TRADE UNIONS: NUMBER OF MEMBERS, DECEMBER 1%68 TO DECEMBER 1979

Co00)

End of

December— NSW Vie Qid S.A. W.A. Tus. N.T. A.C.T. Aust

1968 865.5 553.5 3359 186.2 165.7 68.4 5.6 24.1 2,204.9
1969 888.8 562.7 333.7 194.8 168.3 10.5 59 26.0 2,250.7
1970 916.4 594.5 3304 203.5 177.0 74.1 6.6 28.9 2,114
1971 976.0 621.2 3178 216.1 184.7 159 B.1 323 2,452.2
1972 992.4 654.1 3438 224.6 192.1 81.0 11.1 9.7 2,538.8
1973 1,036.1 683.6 362.5 242.8 203.7 84.0 13.5 41.5 2,673.6
1974 1,052.2 7139 375.6 254.4 2234 89.0 16.4 52.6 21773
1975 1,080.0 7253 392.6 256.9 22541 88.0 15.2 51.1 2,834.2
1976 1,047.0 719.4 387.7 256.8 2330 87.6 16.1 52.9 2,800.6
1977 1,019.1 12137 388.5 267.1 239.7 92.3 15.9 51.3 2,801.6
1978 1,027.6 732.9 R34 270.3 235.8 50.9 17.0 50.6 2,808.3
1979 1,042.2 747.1 393.7 272.3 2413 90.0 18.4 50.1 2,855.1
TRADE UNIONS: PROPORTION OF TOTAL EMPLOYEES, DECEMBER 1968 TO DECEMBER 197%

(per cent)

End of

December- N.S.W. Vic. Oid 5.A. W.4 Tas N.T. ACT. Aust.

1968 52 45 59 46 51 54 21 50 50
1969 52 4 56 47 48 54 21 49 49
1970 51 46 54 47 48 56 21 49 49
1971 54 48 54 49 48 58 4 51 51
1972 55 49 53 50 50 60 29 57 52
1973 56 50 53 52 50 61 33 61 53
1974 57 52 54 53 54 64 » 63 55
1975 59 53 56 53 54 63 k1 38 56
1976 58 52 55 53 55 62 40 62 55
1977 37 53 55 55 55 65 41 59 55
1978 57 53 54 57 54 64 41 58 55
1979 56 54 54 58 - 55 63 41 58 55
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TRADE UNIONS: CLASSIFICATION ACCORDING TO NUMBER OF MEMBERS, AUSTRALIA

Average
number of

Number of separaie Proportion of Number of Proportion of  members

unions total unions  members total members per union

Number of members Dec 1978  Dec. 1979  Dec. 1979 Dec 1978  Dec. 1979 Dec. 1979 Dec 1979

% -"000- % (' 000)

Under 100 3 32 0.2 .8 L7 —_ 0.1

100 and under 250 41 39 124 6.0 6.0 0.2 0.2

250 and under 500 10 27 8.6 11.0 10.0 a2 0.4

500 and under 1,000 4“4 46 4.6 0.7 30.4 1.1 0.7

1,000 and under 2,000 Q@ 45 14.3 57.7 62.4 2.2 1.4

2,000 and under 5,000 45 45 4.3 145.2 151.9 53 34

5,000 and under 10,000 25 19 6.0 181.2 147.8 32 1.8

10,000 and under 20,000 20 24 7.6 305.2 360.9 12.6 15.0

20,000 and under 30,000 11 10 32 264.7 2504 8.8 250

30,000 and under 40,000 6 5 1.6 2140 174.3 61 349

40,000 and under 50,000 6 9 29 266.4 410.5. 4.4 45.6

50,000 and under 80,000 8 7 2.2 525.0 450.7 15.8 64.4

80,000 and over 7 7 22 7993 798.1 28.0 114.0

Taotal 316 315 100.0 2,808.3 2,858.1 100.0 9.1

TRADE UNIONS: AREA OF OPERATIONS, AUSTRALIA
Unions operating i (a}-
Total
End of One Two Three Four Five Sux Two to six aft
December sare (B) stares states states Ftatres stafes staes (c) wnions
NUMBER OF SEPARATE UNIONS
1968 223 1 6 17 27 77 138 361
1969 215 10 8 17 23 81 139 354
1970 201 & 9 is 29 82 146 247
1971 208 i 6 15 33 78 143 351
1972 203 1 4 16 30 77 i38 M
1973 185 " 6 14 28 83 142 27
1974 184 1o 6 14 24 88 142 326
1975 174 11 7 14 24 87 i43 37
1976 172 9 8 13 22 89 141 313
1977 174 b4 8 9 26 89 14} 315
1978 175 10 & 1 26 89 141 316
1979 174 2 6 tl 27 88 141 s
NUMBER OF MEMBERS (’000}

1968 3734 219 6.8 111.6 326.2 1,308 1 1.831.5 2,204.9
1969 3.8 225 71.8 89.1 294 9 1,393.5 1,871.9 2,250 7
1970 393.6 218 76.0 44.9 3827 1,412 3 1,937.8 2,331.4
1971 406.1 25.4 63.4 59.8 426.0 1471.5 2,046.1 2,452.2
1972 4i9.7 2.1 60.5 97 339.1 1,599.8 2,119.2 2,538.8
1973 408.1 51.6 63.3 1015 3278 1,721.4 2,265.5 2,673.6
1974 406.9 18 5 97.5 103.9 2054 1,944.9 2,370 3 2,177.3
1975 4431.5 19.0 102.2 101.5 199 4 1,968.7 2,39%0.8 2,834.2
1976 459.0 18.8 3.7 98 2 2258 1,925.0 2,341.6 2,800.6
1977 479.1 18.8 67.3 93.1 164.9 1,978.4 2,322.6 2,801.6
1978 492.2 19.6 24.0 156.4 176.4 1,939.7 2,316.1 2,808.3
1979 530.1 19.6 24.5 182.3 149.9 1,948 7 2,325.0 2,855.1

(a) Cenain unions have, in addition 10 branches i the States, branches i the Northern Temitory and in the Austratian Capital Ternitory. See 1exi on page 124 (b)
Inclndes umons operating only in the Northern Temiory or the Austrabian Capital Termtory. {¢) Total of previous five columns. Figures refer (o interstate unions
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